
# 2 Elevate your presence 
on social media

# 6 Work on your 
onboarding process

# 4 Refine your 
hiring comms

Work on your 
employer branding

# 1

# 3 Make the mobile 
experience a priority

# 5 Hire without bias

Learn more at oleeo.com
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https://www.glassdoor.com/employers/resources/hr-and-recruiting-stats/
https://www.glassdoor.com/employers/resources/hr-and-recruiting-stats/
https://blog.linkedin.com/2020/october/29/how-linkedin-is-helping-millions-of-people-get-back-to-work
https://blog.linkedin.com/2020/october/29/how-linkedin-is-helping-millions-of-people-get-back-to-work
https://www.jobvite.com/wp-content/uploads/2020/10/Jobvite-RecruiterNation-Report-Final.pdf
https://www.jobvite.com/wp-content/uploads/2020/10/Jobvite-RecruiterNation-Report-Final.pdf
https://theundercoverrecruiter.com/infographic-how-jobseekers-smartphones-use-them-search-jobs/
https://theundercoverrecruiter.com/infographic-how-jobseekers-smartphones-use-them-search-jobs/
https://press.careerbuilder.com/2018-10-30-Job-Seekers-Are-Now-in-the-Drivers-Seat-and-Expect-Next-Gen-Recruiting-and-New-Hire-Experiences-Survey-Finds
https://hbswk.hbs.edu/item/minorities-who-whiten-job-resumes-get-more-interviews#:~:text=Twenty%2Dfive%20percent%20of%20black,sent%20resumes%20with%20racial%20references.
https://jobdescription-library.com/candidate-experience-statistics
https://www.oleeo.com/solutions/diversity/

